Gram-UNISERCOM Fax: 011-23098552

No0.A.35021/02/2013-Admn.lI
Union Public Service Commission
Dholpur House, Shahjahan Road,
New Delhi-110069
Dated: 12/02/2013
VACANCY CIRCULAR

Subject:- Filling up the post of Library & Information Officer (General Central Service, Group
‘A’, Gazetted, Non-Ministerial) in PB-3 [Rs. 15600-39100/-] with Grade Pay of Rs.6600/- in the
Office of UPSC on deputation (including Short Term Contract) basis.

It is proposed to fill up one post of Library & Information Officer (General Central Service, Group
‘A’, Gazetted, Non-Ministerial) in the scale of Pay of Rs. 15600-39100/- with Grade Pay of Rs.6600/- in
the Office of UPSC on deputation (including Short Term Contract) basis.

2. Eligibility Conditions: - By Deputation (including Short Term Contract):-

Officers under the Central Government or State Government or Union Territory or any
Autonomous Organization including an University:

(&) (i) holding analogous posts on regular basis; or

(i) With five years’ regular service in the post in the pay scale of Rs. 8,000-13,500 (pre-revised)
(Revised Pay Scale of Rs.15600-39100 with Grade Pay of Rs.5400) or equivalent; or

(iii)  With eight years’ regular service in post in the Pay Scale of Rs. 6500-10,500 (Pre-revised)
(Revised Pay Scale of 9300-34800 with Grade Pay of Rs.4600); and

(b) Possessing educational qualifications and experience as under;

(@ Master’s Degree of a recognized University;

(i) Master's Degree or equivalent Diploma in Library Science of a recognized University or
equivalent; and

(iii) Five years’ experience in supervisory capacity in a Library.

Desirable:
Experience of Computerizing Library activities.

3. List of duties & responsibilities attached to the post of LIO:-

a. To look after the organization and maintenance of the Library

b. Administration & supervision over the Library

C. Supervision over the technical side of work of the Library such as classification, cataloguing and
processing of books and journals.

d. To suggest latest published books which are suitable for the Library, aiding book selection  and
guiding acquisition (from book reviews & books received on approval basis in the Library.

e. Conducting Library Committee meetings for book selection (in English and Hindi) and

setting under Library affairs.
f. Acquisition of “Complimentary Copies” from other Govt./Non-Govt. Organization.



g. Inter Library loan service and liaison with other libraries for procurement of books on
loan needed by the Commission.
h. Reference Service: To render accurate and prompt reference service to the Chairman, Members
and Senior Officers of the Commission.
i Keeping close watch over the circulation of magazines/ Newspapers and co-coordinating the
requests of the Members/Officers/Staff of the Commission.
Subscription to periodicals & Newspapers and their annual renewals.
k. Passing of bills towards the purchase of books and periodicals and maintenance of Library
expenditure.
Budgeting & Submission of Annual and Supplementary budgets for the year.

—

l.

m. Assisting the annual “Inspection” of the Library and conducting physical verification of books

n. Answering the audit party queries and objections

0. Weeding out old magazines & Newspapers and old books periodically and their disposal through
auctioning, shredding etc

p. Loss of books and their writing off from the Library stocks.

qg. Preparation of “Bibliographies” and specialized subjects and maintenance of special collections
for the use of the Commission/Members.

r. Maintenance of Membership of UPSC with other Organizations.

S. Taking suitable steps for improvement in the existing methods & procedures.

t. Supervision over the press clipping work recently transferred to the Library from O&M section
(w.e.f 1% February 1994)

u. Library Reorganization.

Library Modernization.

Regulation of pay and other terms of deputation:
The pay of the selected candidate will be regulated under the provisions contained in the Dept. of
Personnel & Training O.M. No. 2/29/91-Estt. (Pay-Il) dated 05.01.1994 as amended from time to time.

5. Age limit:
The maximum age-limit for appointment by deputation shall not be exceeding 56 years as on the
closing date of receipt of applications.

6. Period of deputation
Period of deputation shall be initially for one year to be extended for a maximum period of
three years.

7. Consultation with UPSC:

Selection on each occasion shall be made in consultation with the Union Public Service
Commission.
8. Reservation for SC/ST:

No provision for reservation exists for the posts to be filled up on deputation basis.

9. Application along with Bio-data (in duplicate) in the prescribed proforma (Annexure-1) of the
eligible candidates whose services can be spared immediately on selection, together with the certificate
from the forwarding Authority (in proforma Annexure-Il) along with the following documents:

0] Integrity certificate

(i) Statement of major/ minor penalties imposed if any, on the official during the last 10 years; (if no
penalty has been imposed a ‘nil’ certificate should be enclosed).

(iii)  Vigilance clearance certificate.

(iv)  Attested photocopies of the ACRs for the last five years i.e. 2007-08 to 2011-2012 (attested on
each page by an officer not below the rank of an Under Secretary to the Govt. of India).

(V) Cadre clearance.



may be forwarded in respect of each candidate separately to Shri Neeraj Sachdeva, Under Secretary
(Admn.), Room No. 216/AB, Union Public Service Commission, Dholpur House, Shahjahan Road,

New Delhi-110069, within 60 days of publication of this advertisement in the Employment News/ TSR
HATIR. Applications not forwarded through proper channel or those received without the requisite
certificates and necessary documents will not to be entertained.

10. The candidates who apply for the post will not be allowed to withdraw their candidature
subsequently.

Government strives to have a workforce who reflect gender balance and women
candidates are encouraged to apply.

(Neeraj Sachdeva)
Under Secretary (Admn.)
Union Public Service Commission

Copy to:

All Ministries/Departments of Govt. of India (as per list attached).

2. Principal Secretaries of State Governments /Union Territories, Cadre Controlling Authorities of
Universities/ Autonomous Organizations, with request to give wide publicity to this Vacancy
Circular.

3. All Notice Boards of UPSC-eligible and interested officers may forward their applications through

their concerned Admn. Section with the stipulated date.

4, Web Cell, UPSC with a request to upload the vacancy circular on the official website of the
Commission.
5. Shri Jitendra Singh, Joint Director, DAVP, Ministry of Information and Broadcasting, 14" Floor,

Soochana Bhavan, C.G.O. Complex, New Delhi with a request to publish this circular in the
ensuing issue of Employment News/RISTITR HATAR.

6. Shri Anurag Mishra, Director, Employment News, Ministry of Information & Broadcasting, East
Block-1V, Level-5, R. K. Puram, New Delhi-110066, with a request to publish this circular in the

ensuing issue of Employment News/RISTITR HATAR.

(Neeraj Sachdeva)
Under Secretary (Admn.)
Union Public Service Commission



ANNEXURE-I

APPLICATION FOR THE POST OF LIBRARY & INFORMATION OFFICER IN THE OFFICE OF THE
UPSC ON DEPUTATION (INCLUDING SHORT TERM CONTRACT) BASIS.

BIO-DATA PROFORMA

1. Name and postal address (in Block Letters) with Telephone
no.

2. Date of Birth (in Christian Era)

3. Date of retirement under Central Govt. Rules

4. Educational qualifications
(Enclose a separate sheet, duly authenticated by your
signature, if the space below is insufficient)

5. (a) Do you hold analogous post on regular basis in the
parent cadre or department; or
(b) Have you rendered five years’ regular service in the post
in the pay scale of Rs. 8,000-13,500 (pre-revised) (Revised
Pay Scale of Rs.15600-39100 with Grade Pay of Rs.5400)
or equivalent; or
(c) Have you rendered eight years’ regular service in the
post in the Pay Scale of Rs. 6500-10,500(Pre-revised)
(Revised Pay Scale of 9300-34800 with Grade Pay of
Rs.4600); and

6. (a) Whether possess Master's Degree from a recognized
Board or University;

(b) Whether possess Master’'s Degree or equivalent Diploma
in Library Science of a recognized University or equivalent
and

(c) Whether possess five years' experience in supervisory
capacity in a Library.

(d) Experience of Computerizing Library activities.

7. Details of employment, in chronological order (Starting from entry in Central Government Service). Enclose
a separate sheet, duly authenticated by your signature, if the space below is insufficient

Office/ Post held Period of Nature of Basic Pay (revised) Nature of duties

Organization with scale of service appointment with Brief Details
pay (regular/ ad-hoc/ of works

from to deputation) Payin PB | G.P. Basic pay performed during

the appointment

1 2 3 4 5 6 7 8 9




8. Nature of present employment, i.e ad-hoc or temporary or
permanent

9. In case the present employment is held on deputation
please state
(a) The date of initial appointment
(b) Period of appointment on deputation
(c) Name of parent office/Organization to which you belong
10. Please state about present employment: Whether working
under Central Government or State Government or
Union Territories or Universities or Autonomous
Organizations’.

11. Are you in revised scale of pay? If yes, give the date from which the revision took place and also
indicate the pre- revised scale

Date Pay scale Basic pay Date of Revised scale of Revised
(pre-revised) | (pre-revised) | revision of pay pay, PB & G.P. basic pay

12. Total emoluments per month now drawn

13. Additional information, if any, which you would
like to mention in support of your suitability for
the post.

(Enclose a separate sheet if the space is
insufficient)

14. Full postal address of forwarding authority with
name & telephone number

15. Whether belongs to SC/ST
16. Remarks

Signature of the candidate
Full office address

Tel. No.
Email ID
Date :




Annexure-ll
(Certificate To Be Furnished By The Employer/Head Of Office/Forwarding Authority)

Certified that the particulars furnished by
are correct and he/she possesses educational qualifications and experience mentioned in the vacancy
circular.

2. Also certified that:-

i. There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

ii. His/ Her integrity is certified.

iii. His/ Her CR Dossier in original is enclosed/ photocopies of the ACRs for the last 5 years duly
attested by an officer of the rank of Under Secretary to the Govt. of India or above, are enclosed.

iv. No major/minor penalty has been imposed on him/her during the last 10 years*

v. Alist of major/minor penalties imposed on him/her during the last 10 years is enclosed.*

Signature
Name & Designation
Telephone No.
Fax No.
Place: Office Seal
Dated:
List of enclosure:

oukwnE

( * Strike out which is not applicable.)
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Y Slieh Tar 37T
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dlelqy B34, AwESTEl 3,
a8 feeei-110069.
feadta: 12/02/2013

ECORAIEUE]
ferwa- Y dlleh {al AN o HIFAT 3 HIdl-3 & ddAAIT & 15600-39100/- TG 35 Idd §. 6600/-
H ufdfgfts (3rearafer idar afed) & MU U Y&l T Fear AR (AT hala Har, HIE “6”
AU, 3HeT-3rF A=) e Ue bl HY Sl @ G |

Y Neh TaT AT F HATAT H Nel-3 & ITAAT F 15600-39100/- T IF ddT & 6600/- H
ufafagfs (3reurafer @faer aftd) & 3MUR W gEadiay ud Gaar AfARRT (FIR0T 1T Hal, GHg 6"
TS, HA-HFARAT) & Ug Y R 1 BT IFATa 8|

2. UEAIHIAA : gfafagfs (reuafe wiaer afa):
healT FIHI AT AT FIHR I1 6 My &% I fra@faras afga fed qaraad @ & e
0F 3fABR:

() (i) ST 3T et T frsqrar F HATHA MR U e U UROT AT U E; e

(i) =gl ITFAATT F. 8000-13500 (TN G (FNTAT AFAHTA F. 15600 39100 TAT I8 AT &. 5400/-) F
T GHPET U U 5 ay fAafFra dar Hr &, sraar

(iii) ITTATT F. 6500 10500(FMUT G (TMAT ITFAATA F. 9300 34800 TAT IF AT ¥. 4600/) & 8 aY
faafda sardr & ik

(@) i faraafaif@a Al Megand 3R gHa Tad & -

(i) fpel Aregamy frERaraT & Arge B,

(i) R ArFgamTy @R & qadarerd faena # Arqet el a1 aAcsr Fuear ar aassT, 3R
(iii) fere QHASIETT 3 TAderas Hr ERTT 3 5 av HT HIHT |

BT ANIAA -
QHABITT el BRIT ol o HATIC IR0 Hae IJHT |

ehaRT: 78 2



2.
3. HH cildh Hal AT & HIATAT H JEIBIAT TF AT JTAFY o Ug § HFdg Sargifacdl hr gair:
Y Flieh HaT TN & BIAAT H GHABIAT T FIAT TR & UG & THIE S feF=tifend &

() JHAHRITT HIS 3T T@I@TG Y fAIUA I

(W) GBI Pl T TF GLA&T0T|
(3I1) GHADIAT o dehelihl T&T JAT Gadep! AR I3t o aeffeor, gHiawor gor daraes dadt st o
TSToT|

() GEADIAT & forT 3ugeh AdATH UHITRIT GHAR! & IR H ST &el, JHADI & IIT H HEIAT UGT

AT FAT UTAOT 3 HATINERTA BIAT (GHAD FHIET TAT JHABIT H HFAIG ITUR I U9 GHAD! )|

(3) GHADIT & 1T & AT JHdD T (3 AR ReAdr 3) & forw gaaerora afdfa dsat & smaea
AT TWIEI |

(T) 3T THRIAR-BIBRN TISAT & “HATA TfaTr arqe a1
(B) A GHABITT Sfef-GeT TaT AT AT gRT IS GHABT hr wafay & forw 31T gHahrerat & Hudb

HATT &I
(S7) FE3T Har: HTAIT & AT, DA AT IS AR B G AT T TG TAT 3UAGY H<AT|

(3T) UTARI3T/AATAR T3 & ITI0T UT Mg FAIAT T@AT FAT 3TN 6 HEHIN/ 3 RHIIT/HeTH 6 AT 1
THAGT AT
(37) 3mafdies gf¥er3it AT GATAR T3 T ST AT ST arftias Fdrarior|

() GHTDT TUT 3T TUeh TTIRT3AT bl @I Feredl Ferell el Urd el JAT HADIT TIT bl {G-TWTe AT

() TIT TATAT AAT IV & ferw a1fiien 3R HFYIP T THIA BT

(3) GHADIT & a1ftes fAQ&T0T I FETIAT UGl AT JAT YHAD! T argfdeh FTded aT|
(@) or@r adiei Fad aréf & U J2AT 3NaafaIt 1 SR ST

(OT) QAT UT3ERT3HT AT HATAIR T3 3T QAT GHCAT Al 3aTReh ST T dT eAeray, AfEar (hrzet) grr
SefepT fATer |

() GHAD! T AT TUT JHABITT HLleh § 3elg gge Wil H STeleTT |
() T GIRAIT ITR AT, FoRue e q41 3N aaeHIt & AT &g iy Hag &1 I@-1w@rd |

() T ek HaT TN o AT T HISAT T TEGHIAT Pl &I |

(¥) TATT TgTat 3R Ufpan3it 3 GUR & 39 SUTT BT

ehdRT: U8-3



-3-
() IS TF Ugfer HFHTT & GHABITT Bl & & 3 (Tl BAY 1994) 3dANT UF el (7 Pl

el I T TIA&T0T|

(T) GHABIAT Pl GAdTSeT |
(%) GHARTAT T HTYfAhIerT|

4.  dadd =l fafagaa AR ufafagesfa dr e o -
A AT SFAIGART BT I, HifdHen Td TRI&T0T fasmT & i 5.1.1994 & FAT-FAT U IUraMaT
HILITH. 2/29/91-FLT. (Ada-11) F fafea suayi & arfa ffaafda fear sroan

5. 3mg-Ear
ufafagfes grr fagfe & forw sifRemas srg-dar smdea o mifd & 3ifaa ardre & 56 (Bqua) av &

37 8T Braf|

6. ufafagfes hr srafer
gfafagfea & 3afr e & e af & fow M, S a5 F 3RFIA AT a¥ T T v
el

7. Y ol Har AT & JIT gIAA:
Ucdh Hld U7 ITT Y ik HaT AT & 1Y gAY & a1 fRIAT 1T

8. 3NHAL/NAF wh forw 3MIeur:
ufafagfda 3R oT &Y & arer ggl & forw 3RETOT H g UraYrE Je g

9. Ed SFHIGART o 3G U7 af Uil 3 foics T §el U dAcahiel I fRaT ST Jahal & dhdel
fadifa uox @rgee-1) & @ e sufda erarst zan, acafasr gamms, 3@ i) foer 10 aut &
SRIA <I9Tg 18 IS T8 BIET M I GAT (I P fET TG TS 918 ¥ A YeI-ATET UAI0T U HeAool
feram STT), Gadpar faaTs uAeTys U 3k User 5 aut (IfH 2007-08 & 2011-12 Feh) Hr arities Ma=T
Raie &1 AgUATT ufadr (IR TIPR & A § A A FfEa a1 FAgeT T & frar arfdsdr grr
Ucdeh g8 U fafRiad AquaATiod) & |1 33wor i & gRT Ages-ll # & 7T yus & gA1r- o |@fgd,
g gUs & Employment News RISTINR AR H UaRIRI I di{i@ & 45 f&a & Hiax &t e gacar, a3
afaa (WRIrEe), AU . 216/, G cidd Har AT, Glagl w159, AEsE U3, 98 fEeel-110069 @
1AW A fw AT | sFAT A qAr 3T uAIoTgsT FAT 3NTTF SFEAST & fAAT Har 31T g gsii oI
frarT g fosar Siraa)

ehaRT: U8-4



-4-

10. I 3FHIGAR ST UG & forT HTdee &Y Tg & SAeh! dIg H SFAGIR) arad ofa 6 3gAfa g & smoaf |
AR W FHAae & forw gaaeiia ¥ Oasd g&w goar Afer saslgart o Ge3ar & dged g4 &
AT AT SHHNGART DI 3G LA o fere Miqaifea ferar smars |

(RS gaean)
3HaT FiRA(TRITH)

Y o TaT 3N
011-23381202
Uf?ffgfﬁ':

1. R I & TH AT/ RIHATT (J2AT T HFHR).

2. Uy WIGRI/AG AfdT &3 & gad wfea, faafaaeal/samea @asar & dast fagss
WfRAIGIRGT A 38 AN & G 6 a 37 RiFT #r Huar camus §q & gaid &l

3. O ik Gar A9 & GH AT UTT-3TPeh 3N Urs SFHIGAX 31U URAHA AT o ArCTH §
3naga gy favfad g & Hlat A7 aFEA € |

4. a ¥, G ol Har AT, 38 gAY & T fos 37 Rfs-ufkay @1 st & snfeaRa da-ase
UT 310aA1S |

5. A foiceg g, H@ed fdemen, Rismue 3R €97 yaR f@eray, a«r ud AR #3rerd, 14 df
Ao Faar #aa, € S 3 SATeD, 9 feec @ 58 g0y & @Y 6 & 57 gftay & Employment
News/ JSTINR TATAIX & TIMHT 37eh 3 TR PN,

6. 27 313319 f3rsim, fadRiem, Employment News/ ASTATR AR, T Td THROT HATAT, SEC Selich-4,
SIA-5, T.&.GIH, 5 fEeel-110066 P 36 Y & A1Y foF & 57 aRTa &f Employment News/ USIR
HATAR & I 37eh 3 THTRIT FY.

(RS gaean)
g |iT (URMH)

TY ol TaT 3N
011-23381202



Y Sl Har AT wEad # ufafaghes reaafd @fier afta) & 3mar ot gEdEag v gaa
31l & g o forw 3Tdes & gay

1. 3r# qUTudr (F9E 3161 ) g1y ¥ afed
2. oA A GEd aa #:)
3. Phearg WER & AT & 3 Tarfagfa & adra
4. df&@ie Magar:

@fe A fear arar wara 39T & O 379 § U Usd

g S 3T FEATER gRT fafrad 3rguaArfoia i)

5.8, &7 31T T Ug W fAIfHa 3mar o3 §; ar

W FO AUS ITAATT & 8000 13500 (WA TH)
(E@MAT ITAATT F. 15600 39100 JAT I I &.
5400/-) ¥ I @HFBET Ug WX 5 Ay FafFa dar &r
& 3rar

A () I 3MUS ITAATA K. 6500 10500 (TRMTA
qd) (ERNfAT ddaara diat-2 & daaaTe ®. 9300-
34800/- I3 I 4600/- &. I AT IMUR I 3T Ug
R fagfe & gura 38 Aoft 8 af & faafda dar & ¢,
3R

6. FIT U & uE A FAFTAITE @E T
fereafermnera & ArEex & 3l &

. FU N & uiF R Aegany faeafdae @
QIR =il H AT fBaf a1 |HAper o
IT GHBET AITAT § ; 3T

A T MU & UE RRE QEIRGT H UIsTh @
¥RIa & 5 ¥ @ IgHT ¥

°.  QEIhierd HIH fRAT helldl & ety diehor Hael
HIHT

7. USRI hAAR STRT (eI T BT Tl F TeRr § IR e gU) T A e aram st razia
2 dl 373791 & T U SNe N 3D S8R gRT fafad srguafoig &

Eap cRl arifia Qar hr fagapfa Hrupfa A da4 3 AqaAT fagafa & dhua e e
Harsa g ud Jafe (afda a2 GRUGE) It dr gpfa ud qot
CREEIC) ufafagh ) feragor
¥ | ab d5 | g dda | Herdde

dde




8.

10.

11.

TAHATA VSR Bl FGRT HATT dgd/3reardy
AT

g aaded VIR gfafagie 3mar o &
PUAT AT

(@) 3 fagfs A ardra

(@) ufafergis az g dr srafer

() 3T F FHIAAT TINS BT AH, el 3T
I A &

cheg, AP AT IST WIHR AT Y AT/ &1
1 faRafaaiaa 3yar Taed a4

FIT 3T GMNfAT daaaa o W § 2 Ife &, ar
ITAATT TNTAT e T ARG TAT TMNIA-G
ATARAT T 9T Sooig hL

fafx ga-a=Nfaa @R | dad wRigadr | G@nfRa daaarH, u-

AT Hel ddT fafr 5 ud I3 ada

ERIBCE G
add

12.
13.

14.

15.
16.

3 TE Y ST TG el Afeh gieriesrar

vHr A SaaEdy, afe Fg @1, S9E seea
T 6 UG & 3Tl 3UIHhdT &b TAYT H Hl
BIES Kl

(afe S fer arar Tara 3793TE o, ar 37T ¥ Th
T3 HATH Y 1)

HIAGOT ORISR T A1, GIHTY § Ffed QU aar

T 37T 37.31/37. 3.5, & Tafoa &
HFgRpar

3TTASEh & BEATER
AT T GIT TT

STHT H.

IEGICR




(f AVl FIFTAT 3eT&Y YT IR g1 &A1 AT arelr YAIT-g3)

UG forar Srar & fom 4 sl GaArd-- oo SR f&am a1 fereor |E &
3T & 38 R oy 7 sfeaf@a Afds NaTad goar JgHa WARGN ¥ |

2. g o1 yAITOIT femar SITar & o6

(i) B/ 3 [ | & Rrwee BIS TARAT ATHAT difaa/3rafead T e |

(iiy  SAPT TITAB TfETTE |

(i) 3! faeTa dfT aut & arfies Mu=ha ufadea @ Riftad Ao (IRT §RER & FA & BH AT
a1 39 3T TR & fopd) 31T gRT Uedeh U8 uT Rifdrad siquanioie) ufafeit deee €

(iv)* fuser 10 aui & SR 35 U IS T8y BNET MfET AL TS 718 %

(v)  Torser 10 aui & ER1A 33 O ST9NS 1S 93N BIEY MITIT 6T Fait TAIA &

FEATEY

AT 3R ugATH
STHT H.
tharg .

HIATTT AET

AT
IEGICR

A hl G-

ook wnNE

ST AR AR ST FIETE |



Disclaimer

The contents of this page are informatory in nature. Kindly verify the same from the Commission's office.
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	VACANCY CIRCULAR
	ANNEXURE-I

	विषय:-   संघ लोक सेवा आयोग के कार्यालय में पीबी-3 के वेतनमान रू. 15600-39100/- एवं ग्रेड वेतन रू.  6600/- में प्रतिनियुक्ति (अल्पावधि संविदा सहित) के आधार पर पुस्तकालय एवं सूचना अधिकारी (साधारण केंद्रीय सेवा, समूह “क” राजपत्रित, अन-अनुसचिवीय) के पद को...
	संघ लोक सेवा आयोग के कार्यालय में पीबी-3 के वेतनमान रू. 15600-39100/- एवं ग्रेड वेतन रू.  6600/- में प्रतिनियुक्ति (अल्पावधि संविदा सहित) के आधार पर पुस्तकालय एवं सूचना अधिकारी (साधारण केंद्रीय सेवा, समूह “क” राजपत्रित, अन-अनुसचिवीय) के पद को भरे जाने...
	क्रमशः पृष्ठ-2
	-2-
	क्रमशः पृष्ठ-3
	चुने गए उम्मीदवारों का वेतन, कार्मिक एवं प्रशिक्षण विभाग के दिनांक 5.1.1994 के समय-समय पर यथासंशोधित का.ज्ञा.सं. 2/29/91-स्था. (वेतन-II) में निहित उपबंधों के अधीन विनियमित किया जाएगा।
	प्रतिनियुक्ति द्वारा नियुक्ति के लिए अधिकतम आयु-सीमा आवेदन पत्र प्राप्ति की अंतिम तारीख को 56 (छप्‍पन) वर्ष से अधिक नहीं होगी।
	9.  अर्हक उम्मीदवारों के आवेदन पत्र दो प्रतियों में जिन्हें चयन होने पर तत्काल कार्यमुक्त किया जा सकता है केवल निर्धारित प्रपत्र (अनुबंध-1) में नीचे निर्दिष्ट अपेक्षित दस्तावेज़ों यथा, सत्यनिष्ठा प्रमाणपत्र, अधिकारी पर पिछले 10 वर्षों के दौरान लगाई गई ...
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